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CAROLINAS MID-WINTER ROOFING EXPO 
RALEIGH CONVENTION CENTER 

Raleigh, NC 27601

The Carolinas Roofing and Sheet Metal Contractors Association, Inc. Boards and Carolinas Mid-Winter Roofing
Expo Committee would like to extend a special THANK YOU to the following companies for their contribution
and support to CRSMCA and being a sponsoring company for the Carolinas Mid-Winter Roofing Expo.

THANK YOU SPONSORS!

Platinum Sponsors Gold Sponsor

Lanyards Sponsor Silver Sponsors

Badge Sponsor

Goodwill Sponsors

SUPPORT THE COMPANIES THAT SUPPORT CRSMCA!

Past President Sponsors

Bronze Sponsor

Rick O’Connor, President 2012-2013

Greg Jones, A.G. President 1998-1999
Terry Slifer, A.G. President 2012-2013
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In this issue…

Carolinas Contacts addresses issues and concerns of
the roofing industry. Technology, testing, and building
codes are constantly changing, and such changes may
not be reflected herein. All information presented is
for the benefit of our readers and does not necessarily
reflect the views of CRSMCA. Press releases and prod-
uct information presented do not reflect all available
materials. Before purchasing, installing, using, or rec-
ommending any product, system, or method, readers
should make independent evaluations.
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Greetings fellow CRSMCA mem-
bers. I hope everyone has survived this
very long, cold, and wet winter and
looking forward to spring.  Though the
harsh winter cost all of us a lot of pro-
ductive working days I feel it will be a
blessing to all of you who concentrate
in the reroofing and repairs sector.
From what I have seen myself and
talked to others about it should be a

very good year in the reroofing market as owners are finally
having to jump off the “fence” and reroof as repairs are no
longer economically feasible or effective on most of the older
roofs now in place.  New construction is also on the upswing
and with this I hope that all of our members in 2014 have a
profitable and successful year.

The CRSMCA spring meetings are now under way and I
would encourage everyone to attend and show support for
your association. I would also like to encourage that all of our
owners and managers allow your younger employees a
chance to attend and become involved as we are always look-
ing for new faces that can help the association continue to be
successful over the next decade.

We had a very successful Carolinas Roofing Expo which

was held in Raleigh this year and thanks to all of our spon-
sors. Mark Graham, NRCA Technical Services, presented revi-
sions to FM4470 and facilitated a discussion about LTTR that
included Greg Jones, Ed Benson, and me. I thought the panel
discussion was the best session we had as our contractors and
associates were fully engaged and we covered many other
topics than LTTR.  RCI presented a session on roof coatings
and Perry Safran also gave us an update on Immigration re-
form. Next year we will be in Charlotte and we are all expect-
ing this to be one of the best shows ever.

We had our planning committee meeting in March and the
board has heard your feedback about this years EXPO. We al-
ways take all of your comments seriously and will be tweak-
ing the EXPO again next year to improve attendance and the
overall value that you receive when attending. The EXPO is
imperative to the Association’s financial success and the
board is committed to improving it how every we need to so
that all of members believe that there is great value by attend-
ing the show. 

We will be celebrating our 71st Annual Meeting/Summer
Convention, June 26th-29th at the Marriott Resort and Spa
Grand Dunes in Myrtle Beach. This is a great facility and we
will have a great programmed planned. I would like to invite
everyone to attend as this show is the one where you actually
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Continued on page 6

Wes Wilkinson
The Ray Company, Inc.

from the
President



Spring is finally here!  It's been a cold,
wet start to 2014, but hopefully things are

finally improving.  I want to thank all of you who took the time
to attend the Mid-Winter Expo in Raleigh.  I enjoyed hearing
Mark Graham speak and learned a lot from the panel discussion
that followed.  I also want to sincerely thank all of our sponsors
and those of you who purchased booths for this event.  Without
your continued support, this would not be possible.  Last, but
not least, I would like to thank Carla and Jennifer for all the hard
work that went into making this event run so smoothly.  

We received a lot of feedback from those who attended and
are also asking for input from those of you who did not attend,
specifically contractors, to try and get a feel for what members of
CRSMCA would like to see us do better or different.  I am ex-
cited to be working with the board members on both sides of the
association to address this.  We have begun discussing the feed-
back we have received and are currently working on ideas to
add additional value for current and potential new members of
this (our) association.  If you have ideas or suggestions, please
contact Carla, Wes, or myself.  We would greatly appreciate
your feedback.

Spring meeting are also getting ready to begin.  Carla has
done a great job of getting these dates out so that each district
can plan accordingly.  If you have a topic of interest, we en-
courge you to reach out to your district director or liason. 

Don't forget to mark your calendars for this year's Summer
Convention.  It will be held June 27-30 at the Marriott Resort &
Spa at Grande Dunes in Myrtle Beach.  This is a great location
and we are looking forward to a strong attendance again this
year.
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Kris Locke
B&L Distributing Co., Inc

of S.C. from the
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Group
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It’s hard to believe that the first quarter of 2014 has al-
ready come and gone and we are looking ahead to the summer months!

Let’s take a moment to recap the first quarter:
• Hosted the Carolinas Mid-Winter Roofing Expo in Raleigh, North Carolina at the Raleigh Conven-

tion Center.  Although the booths did not sell out and attendance remained stagnant, the programs and
education available were invaluable.  Mark Graham (NRCA Technical Services) spoke on the revisions
mad to the FM4470 codes as well as facilitated a panel discussion on the new LTTR regulations.  Greg
Jones (Premier Building Products, Inc.; Wes Wilkinson (The Ray Company, Inc.) and Ed Benson (Johns
Manville) participated as the panel members to assist in addressing concerns and comments shared
among both the panel members and the audience members.  Ray Leake (RSG Building Solutions)
spoke about Roof Coatings and lastly, Brian Schoolman and Ashley Felton (Safran Law Offices) updated

the members on immigration and employment verification.
• Attended the NRCA/International Roofing Expo in Las Vegas, Nevada.  CRSMCA is proud to be affiliated with NRCA and

participate in their affiliate programs as well as visit their largest event of the year to see what the “National” level of the roofing
organization is doing and how the “Carolinas” can stay involved and help!  A few of the things CRSMCA is doing to stay in-
volved with NRCA:

• Keeping CRSMCA’s library up to date with educational materials for CRSMCA members (all items available at the NRCA
Member Price)

• Promoting NRCA’s events; hosting NRCA training opportunities
• Attending affiliated meetings with other state roofing associations to help stay connected and share ideas and concerns of

the roofing industry
• Spring District meetings are in progress!  The 2014 Spring District meetings have been a great success so far and look to

continue through the end of the season!  Topics have been wide range, but most importantly, educational to the members!
CONTINUE TO VISIT THE CRSMCA WEBSITE CALENDAR TO STAY IN TOUCH WITH YOUR ASSOCIATION AND MEM-

BERS… www.crsmca.org/calendar.html
As we move forward to the second quarter of 2014 and into the summer months, don’t forget to keep heat and rain protec-

tion a priority for your employee’s safety.  For information on these topics, visit NCOSH website (www.nclabor.com) or OSHA
website (www.osha.gov). In this issue, there is an article “Metal vs. Mother Nature, Wind-driven Rain” that discussing the haz-
ards and safety precautions.  Take a moment to read this part 1 of 4 series that will continue in future issues of the Carolinas
Contacts magazine.

Thank you for your continued support of CRSMCA and the roofing industry!
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Carla B. Sims
CRSMCA
Executive Director

Association in Action

have time to meet your suppliers, sales reps, contractors, and get to know them on a personal basis and develop friendships
that last a lifetime outside of the work place. This show is where our families meet each other and the wives and kids become
friends with one another which make them look forward to the following year. I have been personally going to these summer
conventions for the past 35 years as a kid and adult and have had the opportunity to meet a lot of great members in our associ-
ation. As I mentioned in my acceptance speech last summer I learned more about my grandfather, Rudy Barnes, who passed
away in 1970 as a businessman and friend from those in the association than anyone else. I never got to know him but the sto-
ries I heard about him created a long lasting impression of someone who would do anything and go out of his way for his fel-
low members, friends, and competitors. 

I realize some of you probably don’t agree and wouldn’t do it but using your competitors as a resource can be a valuable
tool to improving your own businesses. Our association was built on this foundation and by attending the Annual
Meeting/Summer Convention you will have a chance to meet other competitors and maybe take away something that will
make you more successful in your own business.

Please contact myself or Carla Sims at the association office if you have any comments, concerns, or need any information
about the upcoming district meetings.

I look forward to seeing you this summer and wish all a profitable 2014.

Message from Wes Wilkinson (continued from page 4)

SAVE-THE-DATE AND REGISTER!
71st Annual Meeting/Summer Convention · June 26-29, 2014

Marriott Resort & Spa Grande Dunes (Myrtle Beach, SC)
*Hotel special rates will end May 25… reserve your room today!

Conference agenda, special events information and all registration information on the CRSMCA website at www.crsmca.org
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URGENT NOTICE TO ALL…
DUE TO FRAUDULENT ACTIVITY,

PLEASE BE SURE TO MAIL ALL CORRESPONDENCE
TO THE FOLLOWING ADDRESS:

PO BOX 7643
CHARLOTTE, NC  28241-7643

Proposed rule issued to extend compliance date for crane operator
certification requirements

OSHA has issued a proposed rule to extend the compliance date
for the crane operator certification requirement by three years, to
Nov. 10, 2017.  The proposal would also extend the phase-in re-
quirement for employers to ensure that their operators are qualified
to operate the equipment.  OSHA issued a final standard on require-
ments for cranes and derricks in construction work on Aug. 9, 2010.
The standard requires crane operators on construction sites to meet
one of four qualifications/certification options by Nov. 10, 2014.
After OSHA issued the standard, a number of parties raised con-
cerns about the qualification/certification requirements.  After con-
ducting several public meetings, OSHA decided to extend the
enforcement date so that the certification requirements do not take
effect during potential rulemaking or cause disruption to the con-
struction industry.

See the Federal Register notice for additional information about
the proposed rule.

Employers Reminded to Post OSHA 300A Injury/Illness Summaries
through April 30

OSHA is reminding covered employers to post OSHA’s Form
300A, which summarizes the total number of job-related injuries
and illnesses that occurred during 2013 and were logged on OSHA’s
Form 300, Log of Work-Related Injuries and Illnesses.  The summary
must be posted between Feb. 1 and April 30, 2014, and should be
displayed in a common area where notices to employees are usually
posted.

Employers with 10 or fewer employees and employers in certain
industries are normally exempt from federal OSHA injury and illness
recordkeeping and posting requirements.  A complete list of exempt
industries in the retail, services, finance, insurance and real estate
sectors can found at http://s.dol.gov/YP.

NIOSH Issues New Prevention through Design Paper on Fall Pre-
vention

The National Institute for Occupational Safety and Health has re-
leased a new Prevention through Design paper on Preventing Falls
through the Design Roof Parapets (PDF*).  The paper details the fall
hazards to workers during the design stages of building constriction.
NIOSH recommends that parapets, or wall extensions, which act as
barriers at a roof’s edge, be used to reduce the risk of falls during the
preliminary stages of construction work.  The institute also recom-
mends that parapets meet the OSHA height requirements for

guardrails and reminds employers to consider the cost-savings ad-
vantage of constructing parapets for the design phase.

NIOSH’s Prevention through Design initiative promotes the con-
cept of “designing out” or addressing and minimizing occupational
hazards and risks early in the design process.  An increasing number
of businesses recognize the importance of adopting PtD as a cost-ef-
fective means to enhance the safety and health of their employers.

CRSMCA URGES MEMBERS TO APPLY FOR
CRSMCA SAFETY STAR PROGRAM

CRSMCA Safety STAR Program is accept-
ing applications from members to qualify for
the Safety STAR status.  The Safety STAR status is given to members
that meet the requirements of safety and health policies and TCR
and DART rates.

Members that qualify for the Safety STAR status must meet the re-
quirements.   The member’s annual injury and illness rate must meet
or be above-average of the industry’s average rate. 

NC DEPARTMENT OF LABOR /OSH
Compliance Bureau Contacts
Tim Childers Phil Hooper
(336) 776-4420  (919) 779-8512
tim.childers@labor.nc.gov phil.hopper@labor.nc.gov

Training information, registration and additional training course
and dates can be found at www.dol.
communications.its.state.nc.us/OSH/Etta/class_regist/calendar.cfm 

SC 
DEPARTMENT OF LABOR, LICENSING AND REGULATION/SC
OSHA

General Information
(803) 896-7665  askscosha@llr.sc.gov
FREE! Training Classes are available for employers and employ-

ees of both the public and private sector; please contact Van Henson
at (803) 896-7769.

Examples of training programs offered include:
• The OSHA Inspection Process
• Bloodborne Pathogens
• Lockout/Tagout (LOTO)
• Trenching/Excavation
• Hazard Communication
• S.C. SMART – Safety Management Accident Reduction Training
• Fall Protection (Construction)
• Personal Protective Equipment
• Violence in the Workplace
• Scaffolding (Construction)
• Permit Required Confined Spaces
• Industrial Trucks (Forklifts)
• OSHA Recordkeeping

News
in the

Carolinas

FOLLOW CRSMCA
ON FACEBOOK & TWITTER!

Continued on the next page



NEWS FROM NRCA
NRCA CONGRATULATES MARK GRAHAM

Mark Graham, NRCA Technical Services, has been newly elected
to the Executive Subcommittee of ASTM Committee D08!

ASTM Committee D08 on Roofing and Waterproofing was formed
in 1905. The Committee, with more than 400 members, currently has
jurisdiction over 159 standard test methods, specifications, guides,
and practices for roofing and waterproofing materials, products, and
systems largely composed of organic materials such as asphalt, coal-
tar, polymer modifiers, rubbers, and plastics. This includes allied ma-
terials, products and application equipment used in the roofing and
waterproofing industries. D08 has 10 technical subcommittees. The
portfolio of approved standards and Work Items under development
are available from the List of Subcommittees, Standards and Work
Items.

NRCA NEWLY RELEASED BOOKSTORE ITEMS!*
• The NRCA Roofing Manual – 2014 Boxed Set (available in hard

copy, CD or electronic formats) The four-volume manual has been up-
dated to include The NRCA Roofing Manual: Architectural Metal
Flashing, Condensation and Air Leakage Control, and Reroofing-
2014.

• A Roofing Contractor’s Guide to LEED: The comprehensive
guide reviews the roofing-specific issues related to LEED Version 3.

• NRCA Construction Details-2014: It includes 575 customizable
construction details and can be used with AutoCAD software to cus-
tomize plans to fit specific project needs.

• NRCA Hazard Communication Program: Know the Signs: This
program provides all the training tools necessary to develop a hazard
communication program and be in compliance with new OSHA rules
that went into effect December 2013.

Make sure to comply with the NEW International Energy Conser-
vation Code (IECC)!  Many new requirements in the 2009 and 2012
IECC will affect the roofing industry significantly.  Ensure your com-
pany’s compliance with the latest energy codes applicable to roof as-
semblies with NRCA’s new energy code publication!  Guidelines for
Complying with Energy Code Requirements for Roof Assemblies: In-
ternational Energy Conservation Code, 2009 and 2012 Editions

Safety Matters – NRCA’s newest safety resources!
*CRSMCA can help you save money… purchase from CRSMCA

and receive the NRCA member pricing on all items!

OSHA has proposed employers to be required to electronically
file their accident and injury reports. The proposal eliminates the
annual cost to small employers to be $9(!).  NRCA commented the
cost estimate is, well, a tad low and that the government doesn’t ex-
actly have a sparkling record of handling data.  NRCA is also con-
cerned about privacy issues surrounding the reporting of accident and
injury data.

NRCA is continuing their popular series of FREE WEBINARS on
the third Thursday of each month with the following topics (all pre-
vious webinar recordings are available at www.nrca.net/webinars): 
April 17, 2014 Customer Service: A Company Approach
May 15, 2014 Technical Industry Update
June 19, 2014 Project Planning

Affordable Care Act
The news from Washington, D.C., has, of course, been dominated

lately by concerns about the Affordable Care Act.  NRCA has pub-

lished an excellent summary of the law’s requirements written specifi-
cally for roofing contractors.  It’s available at NO CHARGE to NRCA
members (and $55 for NRCA nonmembers).  Visit staticcon-
tent.nrca.net/pdf/1013_Affordable-Care-Act.pdf to access it.

Immigration Reform
House Republican Principles
In an effort to move forward regarding immigration reform, on Jan.

30, House Republican leaders issued a set of principles to help them
draft legislation.  These principles generally are consistent with
NRCA’s position regarding immigration reform.  Most significant, the
principles represent a major step in addressing this issue by recogniz-
ing the need to provide some form of legal status to the estimate 11
million illegal immigrants currently embedded in the U.S. work force.
However, a significant number of Republicans have expressed oppo-
sition to moving forward since the principles were released.  Some
Republican lawmakers oppose all immigration reform; others do not
believe targeted reforms that may be passed by the House can be rec-
onciled with the comprehensive bill passed by the Senate in June
2013; and still others may support the principles but fear the issue is
too divisive to be attempted in an election year.  Finally, there is se-
vere distrust between President Obama and House Republicans,
making any potential compromise on the issue extremely difficult.  It
remains highly uncertain whether the House ultimately will take up
immigration legislation in 2014.

Temporary Worker Program
To capitalize on the momentum created by release of the House

Republican immigration principles, NRCA has been working with
business allies to hold meetings with numerous Republicans to urge
them to include a temporary worker program as a key component of
any immigration reform effort.  House Republicans want to move for-
ward with a series of targeted immigration reform bills rather than one
large comprehensive bill, such as the bill passed by the Senate.  The
House Judiciary Committee approved four immigration bills last sum-
mer, including reforms to existing visa programs for agricultural and
high-tech workers, but has not yet taken up the issue of establishing a
temporary worker program that meets the work force needs of the
construction industry and similar industries.  New legislation to estab-
lish a market-oriented temporary worker program for this segment of
the economy is expected to be introduced soon.  However, nearly all
Democrats oppose such a program because of the vehement opposi-
tion of organized labor, and a sizable faction of Republicans is to op-
pose such a program because of fears that immigrant workers will
displace Americans.  Therefore, NRCA and allied groups face an up-
hill battle to obtain votes needed to approve a temporary worker pro-
gram suitable for the construction industry.

PREDICTIONS FOR 2014
In its Dodge Construction Outlook for 2014, McGraw Hill Finan-

cial predicts total U.S. construction starts in 2014 will rise 9% to
$555.3 billion, higher than the 5% increase it expects for 2013.  The
report cites low interest rates, an improved bank lending environ-
ment, and healthier state and city governments as reasons for opti-
mism.  More specifically, the report shows:

• A 26% increase in spending for single-family housing
• An 11% increase in multifamily housing
• A 17% increase in commercial building led by hotels and ware-

houses
• A modest increase in institutional building spending
• Drops in public works construction and electric utility construc-
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News in the Carolinas (continued from previous page)
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tion
Hanley Wood, which now owns a forecasting company called Metro Study, is even more optimistic for the residential sector.  Metro Study

describes residential remodeling in 2013 as the best year since 2007 and anticipates 2014 will be the strongest year for overall residential
spending in seven years.  Metro Study sees growth led by an 8% increase in remodeling, 24% increase in single-family housing and 14% in-
crease in multifamily housing.  It projects housing starts at 1,150,000 – a significant increase.

FMI, another construction industry specialist, predicts 12% growth in residential construction, a 5% increase in commercial construction,
6% growth in health care building construction and 4% increase in educational building construction.

FMI’s report includes a number of prediction for its “trade contractors” category, which includes roofing contractors:
• Margins for commercial contractors work will continue to be depressed, which will lead many contractors to work directly with owners

and develop a steady stream of recurring
revenue.

• Contractors will increasingly use
technology in the field.

• Contractors will continue to struggle
with management succession issues and
have trouble finding talent in the field
and office.

• There will be few mergers and ac-
quisitions in the specialty contractor in-
dustry as investors are more wary of the
ups and downs of the construction in-
dustry.

SPRING DISTRICT MEETINGS
DISTRICT 9 Fri, April 4
DISTRICT 7 & 8 Thurs, April 10  
DISTRICT 5 & 6 Thurs, April 24
DISTRICT 4 Thurs, May 1
DISTRICT 3 Thurs, May 8
DISTRICT 2 Thurs, May 15
DISTRICT 1 Thurs, May 22

UP AND DOWN EASTERN U.S.
VA Assoc. of Roofing Professionals

varoofingprofessionals.org
Tennessee Assoc. of Roofing Contractors

tarcroof.org 
Kentucky Roofing Contractors Assoc.

krca.org 
Roofing & S/M Contractors Assoc. of GA

rsmca.org 
Florida Roofing & Sheet Metal Assoc.

floridaroof.com
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WELCOME
New Members

NORTH CAROLINA:
Etheridge Roofing, Inc.
1211 Tarboro Street SW
Wilson, NC  27893
Mr. Allen Scott
(252) 291-5200
Fax: (866) 461-5684
allens@etheridgeroofing.com
www.etheridgeroofing.com

SOUTH CAROLINA:
OBS Roofing, Inc.
2131 Woodruft Road Suite
2100 #382
Greenville, SC  29607
Mr. Mark Gillespie
(864) 234-1223
Fax: (866) 550-7733
markg@obsroofing.com
www.obsroofing.com

ASSOCIATE:
DuBose Packaging DIV Du-
Bose Strapping
1178 Evangeline Drive
Leland, NC  28451
Mr. Walter Nisbet
(910) 512-0399
Fax: (910) 590-1021
wnisbet@dubosestrapping.com
www.dubosestrapping.com

Owens Corning Sales, LLC
4128 Quail Hunt Lane
Charlotte, NC  28226
Mr. Doug Sperr
(704) 752-3797
Fax: (704) 576-4397
doug.sperr@owenscorning.co
m
www.owenscorning.com

Worth Supply, LLC
3037 Eaton Avenue
Indian Trail, NC  28079
Mr. Mike Bass
(704) 882-9931
Fax: (704) 882-0955
mike@worthsupply.com
www.worthsupply.com

SOUTH CAROLINA:
Williams Firm DBA Williams

Roofing & Construction
PO Box 1830
Langley, SC  29834
Date Joined: 01-Aug-12
(803) 594-0900
Fax: (803) 594-9900
Twilliams29803@bellsouth.net
www.roofingbywilliams.com

SUSTAINING
Focus on Surety DBA
Suretegrity
13241 Bartram Park Blvd
#1013
Jacksonville, FL  32258
Mr. Herbert DeCuers
(888) 951-8680 ext 5914
Fax: (904) 779-3003
support@suretegrity.com
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Cornhole Update!
Many thanks to the folks at ABC Supply that sponsored and organized this year’s cornhole tournament. Andy Abrams (Low

Slope Business Manager – ABC Supply Coastal Commercial District) provided the back-office negotiations and provided the prizes
while Josh Pennington (Outside Sales – ABC Supply Charlotte) and Erik
Hauck (Outside Sales – ABC Supply Pineville) provided the tournament
rules and regs and acted as unbiased and morally-sound referees, score-
keepers and announcers. Participants included contractors, distributors
and manufacturers all in great numbers so it took great determination by
the Pennington/Hauck management team to work through all of the
matches (the cash bar may have helped) in a timely manner. The double-
elimination format took place during show hours all day on Wednesday
leaving the semifinals to take place early Thursday morning. Thankfully,
many attendees stuck around Thursday morning so there was plenty of
buzz and excitement around the final pairings. In the end, the final
match was Allied Roofing of Kernersville vs. Conover Construction of
Conover. Due to the fact that this was a double-elimination tournament
and that Allied Roofing was undefeated, Conover Construction was
forced to defeat Allied Roofing twice in order to take the crown. Darryl
and John McClelland of Conover Construction did defeat Roger Trute
and Steve Hall of Allied Roofing and forced a winner-take-all match to
conclude the festivities. Eventually, Allied Roofing pushed through and
won the last match to take first prize in a very close beanbag battle; their
prizes included solid gold trophies as well as Amazon Kindles (most
likely to end up in the clutches of their children). A great time was had
by all and, hopefully, both teams will be arrive in Charlotte next year to
defend and/or challenge the cornhole championship.
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The Globally Harmonized Sys-
tem (GHS) for Hazard Communica-
tion is the most comprehensive
revision to the Federal and State Reg-
ulations in quite some time.  Despite
the unprecedented amount of atten-
tion the GHS Standard, Association
Members are still plagued by linger-
ing questions.  Many employers are
still unclear about what topics have
to be covered and what is consid-
ered to be “effective” training.  It
seems that a good deal of the confu-

sion stems from employers’ inability to “see the forest for the trees.”
They get too hung up on the specific chemicals they use and can’t
see the “big picture.”  Every employer’s operations are different and
involve the use of products containing hazardous chemicals in radi-
cally different ways.  No two employers’ Hazard Communication
Programs can or should be identical and that is where much of the
confusion has its origins.  The rest may be due to end-users mistak-
enly believing that they need to understand and explain to employ-
ees how the new Standard impacts manufacturers and distributors.

According to Federal OSHA’s Hazard Communication Guide-
lines for Compliance, “Employers that do not product or import
chemicals need only focus on those parts of the rule that deal with
establishing a workplace program and communicating information
to their workers”.  In relation to the GHS Standard there are three
major areas of change that must be emphasized in the employer
training: 

1) Hazard Classification

2) Labels
3) the new Safety Data Sheets (SDS) format
These topics are simple and straightforward.  There is no speci-

fied or preferred method for delivering the required training.  
The training can be accomplished in any number of ways: 
• computer program (i.e. PowerPoint slides)
• video presentation
• lecture or group discussion
There are dozens of off-the-shelf training programs available for

purchase, but it is recommend that you not waste money on them.
Training materials are readily available at no charge whatsoever
from a variety of credible and reputable sources.

For example, a free training video is available for download from
the Maine Department of Labor (MDOL) website at
http://www.mccs.me.edu/business/ghsvideo.html.  This website also
has a sample written test on GHS that can be used as an additional
training tool. 

Another resource is the Federal OSHA website at
http://www.osha.gov.  On the home page, look on the right side for
the red letters “In Demand” and then click on the “Hazard Commu-
nication” which appears under it.  That link will open to a wide vari-
ety of GHS Training Materials including Hazard Communication
Guidelines for Compliance, Sample Pictograms, Labels, and Safety
Data Sheets (SDS).

As with any employer-provided training, documentation is the
key to regulatory compliance.  When you provide the required GHS
training, don’t forget to complete a sign-in sheet with the instructors
name and the date of training.  This is required.  It is recommended,
but not required, that you also attach an outline of the topics cov-
ered in the training to the sign-in sheet.

REVISED GHS – Your Guide to Training!

Small employers should take heed –the EEOC’s affirmation of its new strategic direction, which aims less at very large employers in favor
of going after the little guys – and by that I mean, potentially, YOUR company.

In reviewing the agency’s FY 2013 results, it confirms the general impression among employers nationwide that the EEOC is getting very
aggressive in pursuing discrimination claims wherever they appear. Its approach has been to
“sue first, and sort out later.”

Without meaning to diminish the value to society and individuals of preventing work-
place discrimination, it makes me nervous when an agency such as this starts feeling its oats
and flexing its muscles. The whole issue of criminal background checks shows how far their
reach can go with this new air of confidence.

States Are Pushing Back
Recently, the EEOC restated its previous guidance on hiring individuals with criminal

records, limiting the use of criminal background check information in hiring for private and public sector employers. This didn’t sit well with
state governments.

Nine state attorneys general wrote a complaint to the EEOC, and the State of Texas filed suit against them. Texas says the EEOC’s actions
requires employers in the state to hire felons, and tramples on the state’s sovereign right to determine eligibility for critical state hires such as
teachers, law enforcement officers and those who work with the elderly. The EEOC did not dramatically change its guidance other than add
emphasis; the real change is in enforcement activity.

Can You Withstand an EEOC Audit?
Here at AHR, we’ve conducted a little research project that involved looking at EEOC enforcement patterns. There appear to be signifi-

cant differences in enforcement priorities based on the types of actions reported by the EEOC at the local office level. These patterns may
see changes based on the Strategic Enforcement Plan for FY 2013-2016. The ongoing effects of the Plan and Guidance can be seen in Office
of Federal Contract Compliance Programs directive which incorporates the EEOC guidance and gives new direction to employment offices
and employers.

Employers of any size and level should review their operations and make sure they can withstand an audit. Not sure if your company
would pass muster? Give us a call. We can help. Our 39-point Compliance Audit covers all the issues the EEOC holds dear, and we can
supply you with the tools, information and guidance to avoid the threats of discrimination charges, or make sure your business could pass
an audit, if it came to that. They’re playing rough; you have to be tough, too. AHR’s Audit will help you avoid the potentially onerous costs
of failing an EEOC audit or, worse, settling a charge.

EEOC Now Focusing on Smaller Employers
Written by Gary Roscoe, Acclaim HR Consulting



For anyone who missed the Immigration Update presentation at this year’s Mid-Winter Roofing Expo, here are some practice trips and re-
minders that may prove beneficial to your company.  Disclaimer: This article should not be construed as any form of legal advice.  Always
consult an attorney if you have questions specific to your company. 

I. There is a New Form I-9 (as of March 2013)
• Form I-9s should be completed within the first 3 days of employment.   They

need to be retained in a secure and confidential database for three years after
the hiring date or one year after termination, whichever is later.   

• All verification documents must be unexpired on the date the Form I-9 is
completed.  Certain documents, such as temporary visas, may expire during
the course of one’s employment and must be re-verified by the time it ex-
pires. 

• Employers have a duty to not create additional burdens when completing the
Form I-9; employers also have a duty to not discriminate based on immigra-
tion status.  Do not overly scrutinize documents - if it looks valid on its face,
accept it.   Do not ask for specific documents.  It is best to provide the list of
all acceptable documents so that the employee can choose which to use. 

• Violations may lead to monetary fines that can range from $110 to $16,000.
Factors such as prior offenses and the size of the employer will be consid-
ered.  The higher fines are reserved for knowingly hiring and continuing to employ an unauthorized employee(s).  

II. NC has a New E-Verify Law (HB 786 - effective as of September 4, 2013)
• The North Carolina law requiring employers with 25 or more employees to enroll in E-Verify and apply it to all new hires now ex-

pressly applies to contractors and subcontractors participating in city, county, municipality, and state contracts.  
• Essentially, this means that contractors participating in a city, county, municipality, or state contract have an affirmative obligation to

ensure that all of their subcontractors are abiding by the E-Verify laws in North Carolina.  
• Violations will render the local or state government contract void.  
• Contractors on these projects should consider inserting a clause in all of their subcontracts acknowledging the subcontractor’s duty to

abide by all North Carolina E-Verify laws and that failure to do so constitutes a breach of contract.
III.Discrimination & The “English-Only” Workplace 
• Title VII is a federal statute that protects employees from discrimination based on race, national origin, color, sex, or religion.   It applies

to employers with 15 or more employees.
• The Immigration Reform and Control Act (“IRCA”) prohibits discrimination based on immigration status.   IRCA applies to employers

with 4 or more employees.   
• Employers should have an anti-discrimination policy on record and an internal grievance procedure.   Any and all claims of discrimi-

nation and/or harassment should be taken seriously. 
• In 2014, the Equal Employment Opportunities Commission (“EEOC”) intends to address the “English-Only” workplace, a situation that

has been challenged in courts and met with different opinions. 
• Typically, if the purpose of having an “English-Only” workplace is to create an “all-American” look, then the rule is forbidden as dis-

criminatory.  However, when the “English-Only” rules were narrowly applied to specific circumstances and justified as a part of safety
protocol, it has been upheld as an acceptable practice.   We should know more in the upcoming months as the EEOC updates its Com-
pliance Manual. 
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CONFERENCE PROGRAMS & EVENTS
• OSHA 10-Hour Training

• Building Codes with Q & A
• Contractor Development Program

• Collections or Collusion topic
• Trade Show Floor Cash Bar

• Networking Receptions 
• Cornhole Tournament

• CASH PRIZES AND AWARDS!
JANUARY 27-29, 2015

CHARLOTTE CONVENTION CENTER
CHARLOTTE, NC

2015 CAROLINAS
MID-WINTER ROOFING EXPO

Immigration & Employment Update
By Ashley L. Felton, Safran Law Offices
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Written By Jim Austin; 
Posted on September 19, 2013 by Sharon Thatcher
This entry was posted in Featured News, Metal Roofing,

Metal Roofing Magazine, Metal Roofing News, Metal Shin-
gles, MR October/November 2013, Products, Roofing Prod-
ucts and tagged Architectural Testing Inc, ATAS International,
Chad Buhrman, metal roofing, TAS-100. Bookmark the
permalink. 

Manufacturers place a heavy emphasis on proper installa-
tion to prevent water infiltration even during the worst
storms.

Metal roofing stands up to the forces of nature as well as or
better than any type of roofing material and you should know
how to sell that benefit to your customers. This is the fifth in a
six-part series on how metal roofing holds up against Mother
Nature. Each part will focus on a different phenomenon. For
this issue it’s metal vs. wind-driven rain.

Leak is the original four-letter word in the roofing industry.
You never want to hear the word leak in the same sentence

with a roof you installed.

Odds are, the metal roofing systems you sell and install has
endured testing, including how it stands up against wind-dri-
ven rain. As you know, the toughest tests are to meet Miami-
Dade standards. The test for wind-driven rain is TAS-100.

“Meeting the specs of TAS-100 gets you approval to install
the tested product into the high velocity hurricane zone
(HVHZ) in south Florida,” says Chad Buhrman, Industry Man-
ager — Roof Services at Architectural Testing Inc. “Being the
most stringent dynamic water infiltration test for roof cover-
ings, TAS-100 test results have been used outside of the
HVHZ for marketing purposes by manufacturers.”

Buhrman says the test consists of water being directed at
the roofing covering by a wind generator (right). Water is dis-
tributed over the roof covering at a rate of 8.8 inches of rain
per hour. The test, which last 90 minutes, starts with equiva-
lent winds of 35 mph, increasing to a top wind speed of 110
mph. The test is conducted at eight intervals with “rest stops”
between each wind speed increase.

The test report includes a detailed description of the roof-
ing system, including the underlayment, with failure charac-
terized in two ways:

1. Any test specimen which exhibits water infiltration
through the sheathing shall be considered as failing the wind
driven rain test.

2. Any test specimen which has the prepared roof covering
or any portion thereof blow off, tear or blow upward without
reseating during the test shall be considered as failing the
wind driven rain test.

Make sense?
“A properly installed metal roof should not be affected by

wind-driven rain,” says Jim Bush of ATAS International. “We’re
installing a roof that we’re expecting to last 50 to 100 years so
with our flashing details, we recommend a redundancy in wa-
terproofing. Overkill is good. Anything can go wrong during
an installation, so we recommend secondary waterproofing
methods to account for any potential sins committed during
installation. It’s a minimal expense when you’re talking about
a $20,000 metal roof to spend another $200.”

So ATAS details include provisions for the harshest condi-
tions, including wind-driven rain even in areas where hard
winds and rain are not common. For instance, ridge assem-
blies (bottom photo) are installed to keep out wind-driven
rain, but also include a back-up secondary closure. “We don’t

PART 1:  Metal vs. Mother Nature: Wind-driven rain

Architectural Testing Inc. photo

Architectural Testing Inc. photo



differentiate methodology for different regions,” Bush says. “We design our details for those 100-year storms. Other products,
like asphalt shingles, are installed with details for 20-year storms.”

ATAS — like many metal roofing manufacturers — invests a lot of money in the testing of its products. There are tests for
everything Mother Nature can throw at a roofing system, including wind-driven rain as well as air and water infiltration. Mock-
ups, 10×10, are built and subjected to various forces at testing facilities.

Metal roofing panels can be comprised of mechanically seamed designs, snap together seams or metal shingles. Waterproof-
ing techniques can vary depending upon the metal panel type. Yet over the span of its lifetime, certain natural and man-made
phenomena may compromise parts of that system. Every component is important, from the metal down to the underlayment. It
all must be installed correctly — which means, to manufacturer specifications.

Bush says those specifications are for the installer as well as the end-user. “We know they work,” he says. “Some installers
find shortcuts, but eventually they’ll run into problems. I’ve had guys tell me they’ve been installing a particular detail 40 years
and they’ve never had a problem. I tell them they’ve been lucky. If they follow the manufacturer’s specifications, they have
backup support if something goes wrong.”

It’s safe to say all manufacturers want you to install their products correctly. The testing they pay for helps establish the speci-
fications. Take advantage of what your manufacturers have invested in. MR

See more at: http://www.constructionmagnet.com/metal-roofing-magazine/metal-vs-mother-nature-wind-driven-
rain#sthash.bOOPLiYK.dpuf 

*CRSMCA Carolinas Contacts Magazine will re-print additional articles concerning Metal vs. Mother Nature: Hail, Thermal
Movement, and Fire.
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ATLANTIC ROOFING DISTRIBUTORS
We Pride Ourselves On Superior Quality And Service

A Complete Line of Commericial/Residential
Roofing Materials And Accessories

• Metal / Copper Roofing • Commercial Insulation
• Copper Coils / Flat Sheets / Gutter • Specialty Roofing
• Asphalt Shingles • Artificial Slate
• Built Up / Modified • Full Line of Accessories
• Single Ply • Full Line of Waterproofing Products

*Roof Top and Job Site Delivery
3 Locations To Better Serve You

Fair Bluff, NC 28439 – 910-649-7317 / 888-240-1234
Charleston, SC 29415 – 843-308-0040 / 800-767-1995

Myrtle Beach, SC 29588 – 843-650-5660

Architectural Testing Inc. photo Architectural Testing Inc. photo

See the
2014 Carolinas

Mid-Winter
Roofing Expo pictures

starting on page 18
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Is Your Warning Line a Hazard?
In recent safety inspections of several roofing jobsites, one thing that many of those jobsites had in com-

mon was that a warning line system and safety monitor was being used for fall protection. As long as that is
done correctly, it is a perfectly acceptable practice. However, if done wrong it can create a greater hazard.
Each of the jobsites had a flat roof and had a warning line erected around the perimeter of the roof. The
warning lines were located 6 feet from the edge of the roof and had flags at least every 6 feet. So far, so good
– right?

Where the hazard existed on these jobsite relative to the use of warning lines, is the manner in which the
men got to and from the ladder, hoist area, and disposal area of the roofs. On all of these jobsites, the men
walked up to the warning line, lifted it, and then walked underneath. Take a minute and think about the
hazards that this practice creates while only 6 feet from the unprotected edge of a roof.

1. When you lift the warning line and walk under it, where are your eyes focused? At least while you are
going under the warning line you are likely looking down, and may even be looking to the side to
make sure you are not pulling-over the rest of the warning line. Taking your attention off of the edge of
the roof when you are that close is not a good idea.

2. Now consider this. Have you ever stood up quickly and felt light-headed or dizzy? That can happen
when you bend down and then stand back up to go under a warning line too. You definitely don’t
want to be dizzy and light-headed within feet of an unprotected edge of a roof.

3. If you have an arm full of debris, tools, or roofing materials; or if you are pushing a wheelbarrow or
cart, lifting a warning line to walk underneath is awkward and could cause you to twist or turn in a
manner that creates a strain injury.

4. Repetitively lifting and lowering the warning line causes it to sag. Before long, the sag can be so great
that the warning line (which is intended as protection) becomes little more than a trip hazard hovering
8 to 12 inches above the roof surface.

DISCUSSION NOTES:
If you are using a warning line as a part of your fall protection on a roof, OSHA fall protection standards

require that en-
sure that points
of access, mate-
rials handling
areas, storage
areas, and
hoisting areas
be connected
to the work
area by an ac-
cess path
formed by two
warning lines.
When the path
to a point of ac-
cess is not in
use, a section
of warning line
must be placed
across the path
at the point
where the path
intersects the
warning line
erected around
the work area
to form sort of a
warning line
gate.

SAFETY TALKS PLEASE USE THIS PAGE FOR YOUR SAFETY MEETINGS
COMPANY NAME:

_______________________

SUPERVISOR:

_______________________

MEETING DATE:

______________________

EMPLOYEES SIGNATURE:

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________
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Es la advertencia de un peligro?
En los últimos controles de seguridad de varios techos sitios de trabajo, una cosa es que muchos de esos

lugares tenían en común era que el sistema de alerta y vigile la seguridad estaba siendo utilizada para pro-
tección contra caídas. En la medida en que se lleva a cabo correctamente, es perfectamente aceptable. Sin
embargo, si se hace mal, puede crear un peligro mayor.  Cada uno de los lugares tiene un techo plano y
había construido una línea testigo alrededor del perímetro del techo. Las líneas de advertencia se encuentra
a 6 metros del borde del techo y había banderas por lo menos cada 6 metros. Hasta ahora, todo va bien,
¿no?

Cuando el peligro existía en estos adiestramientos relativos a la utilización de las líneas de advertencia,
es la forma en que los hombres y de la escalera, una grúa y zona de eliminación de los techos. En todos
estos lugares, los hombres caminamos hasta la línea testigo, se levanta, y después caminamos por debajo.
Tome un minuto y pensar en los peligros que esta práctica crea mientras que sólo 6 metros de la arista no
protegida de un techo.

1. Cuando se levante la línea testigo y caminar bajo ella, donde están sus ojos se centró? Al menos,
mientras que usted va en la línea testigo es probable mirando hacia abajo, y puede, incluso, ser a un
lado para asegurarse de que usted no está tirando el resto de la línea testigo. Dejar de prestar atención
al borde del techo cuando se está tan cerca no es una buena idea.

2. Ahora considere esto. ¿Alguna vez se puso de pie rápidamente y sentir mareo o vértigo? Que puede
suceder cuando usted se curva hacia abajo y, a continuación, vuelve a la posición inicial para pasar
bajo un línea testigo también. Definitivamente no quieren estar mareado y mareado en pies de una
arista no protegida de un techo.

3. Si usted tiene un brazo lleno de escombros, herramientas, o material para la construcción de techos; o
si usted es empujando una carreta o carro, levantar una línea de advertencia es difícil caminar por de-
bajo, lo que podría causar que torcer o girar de manera que se crea una presión lesiones.

4. Repetidamente la subida y bajada de línea hace que sag. Antes de que pase mucho tiempo, el sag
pueden ser tan grandes que la línea testigo (que es como protección) se hace un poco más que un
peligro encima 8 a 12 pulgadas por encima de la superficie del techo.

La DISCUSION NOTA:
¿Cuáles son algunos otros riesgos asociados con la elevación y caminar bajo una advertencia?

Si está utilizando una
línea testigo como parte
de su protección contra
las caídas en un techo y
protección contra caídas
las normas OSHA re-
quiere que garanticen
que los puntos de ac-
ceso, manejo de materi-
ales, áreas de
almacenamiento, y la
elevación se conecta a
la zona de trabajo por
un camino de acceso
formado por dos líneas
de advertencia. Cuando
la ruta de acceso a un
punto de acceso no está
en uso, una sección de
línea testigo debe colo-
carse en la ruta en el
punto donde el camino
se cruza con la línea
construida alrededor de
la zona de trabajo para
formar una especie de
advertencia de puerta.

COMPANY NAME:

_______________________

SUPERVISOR:

_______________________

MEETING DATE:

______________________

EMPLOYEES SIGNATURE:

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________

_______________________
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Pictures from the 2014 Carolinas Mid-Winter Roofing Expo
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Don’t miss the 2015 Mid-Winter Roofing Expo January 27-29, 2015
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Pictures from the 2014 Carolinas Mid-Winter Roofing Expo
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Don’t miss the 2015 Mid-Winter Roofing Expo January 27-29, 2015
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CRS, INC.
P.O. Box 2046
3810 Monroe-Ansonville Rd.
Monroe, NC 28111
Tel. (704) 283-8556
Fax (704) 283-1188
www.crsrfg.com

ROOFING & SHEET METAL CONTRACTORS

RICHARD P. (Dick) BAXTER
President
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OFF: PH. (864) 246-4141 FAX (864) 246-9647
Email: grci2@charter.net

P.O. BOX 2940
10 BROADWAY DRIVE

GREENVILLE, SOUTH CAROLINA 29602
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CRSMCA "Walk of Fame"
CRSMCA is offering commemorative bricks for you to recognize your company,

people in your company or anyone you would like to pay tribute to.

These bricks will be used to create a "Walk of Fame" at your association office.
The bricks will measure 4" x 8" and accept up to 3 lines of script.

Cost of bricks will be $100 for the first brick and $75 for each additional brick.

PLEASE PRINT OR TYPE UP TO 16 CHARACTERS PER LINE  •  INFORMATION MUST BE LEGIBLE 
Please Copy Form For Additional Bricks

1. ________________________________________________________________________________________________________

2. ________________________________________________________________________________________________________

3. ________________________________________________________________________________________________________

Company Name:

Contact: ______________________________________________________________Phone: _____________________________

Method of Payment:  Check No.________ Am/Exp._____ M/C______ Visa______ Total Enclosed $__________

Account Number: ________________________________________________________________ Exp. Date: ________________

Signature: _______________________________________________________________________

Mail To:  CRSMCA P O Box 7643, Charlotte, NC 28241-7643
Or Fax To: 704-557-1736

For Questions Call: 704-556-1228

ONLY 50 BRICKS LEFT!
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www.crsmca.org
Update your

Member Profile
and keep up with
our Association!

INTERESTED IN SAVING MONEY WITH YOUR
WORKERS COMPENSATION INSURANCE?
Carolinas Roofing & Sheet Metals
Contractors Self-Insurance Fund
is the oldest Worker’s Com-
pensation group fund in
the Carolinas and
could be saving your
company money!
• Managed by Third Party Administrator, Davis-

Garvin Insurance Agency
• Lower rates than average
• Opportunity to receive financial benefits of re-

funds

Requirements:
• Minimum annual premium $15,000
• Minimum net worth $25,000
• Three (3) years in business
• Licensed contractor and a member of CRSMCA

If you would like more information/interested in
getting a quote, please contact Cindy Shumpert at
Davis-Garvin Insurance Agency via email
cshumpert@davisgarvin.com or contact the
CRSMCA office at 704.556.1228.

NEED OTHER LINES OF INSURANCE…
Davis-Garvin Insurance Agency can help you also!

Contact Cindy Shumpert TODAY!



Roofing    Siding   Windows    Tools    Gutter  

Since 1982, we have dedicated ourselves to professional 

contractors - putting your needs before everything else, 

treating you like the professional you are, giving you the 

respect you deserve, and providing the products, services, 

and support you need to succeed. Visit one of our over 

450 locations nationwide and experience the ABC Supply 

difference. You’ll be glad you did. 

To find an ABC Supply location near you, please call 

800-786-1210 or visit www.abcsupply.com

Experience the

ABC Supply Difference

Accurate & complete orders

Gallup Great Workplace Award Winner

Knowledgeable, experienced staff On-time delivery

Charleston, SC  
843-971-4236

Charlotte, NC  
704-394-9100

Columbia, SC  
803-771-4402

Conover, NC  
828-466-1036

Durham, NC
919-688-4320 

Easley, SC  
864-220-2556

Fayetteville, NC  
910-435-0918

Florence, SC  
843-667-1837

Greensboro, NC  
336-855-5030

Greensboro, NC  
336-664-6888

Greenville, NC  
252-353-5473 

Greenville, SC  
864-234-5671

Myrtle Beach, SC  
843-626-4663

Myrtle Beach, SC  
843-236-3244

N. Charleston, SC  
843-529-1584

Pineville, NC
704-554-4816

Raleigh, NC  
919-836-9950

Raleigh, NC  
919-255-1185

Swannanoa, NC
828-298-0171

Wellford, SC
864-439-1514

Wilmington, NC  
910-343-4380

Winston-Salem, NC
336-767-2374

22 Locations in the Carolinas to Serve You

www.abcsupply.com

2007 - 2011
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